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accepted a benefit.’’ Lopez v. Munoz,
Hockema & Reed, L.L.P., 22 S.W.3d 857,
864 (Tex.2000) (citations omitted).

At any point after the 2006 origination
of the mortgages, Farkas could have
raised the issue that only the current
mortgagee could provide effective notice of
the identity of the mortgage servicer.  He
did not do so until this litigation.  Farkas
made payments to GMAC, the entity
whose status as mortgage servicer is pres-
ently subject to challenge, from July 2009
until December 2010.  The duration and
regularity of these continued payments to
mortgage servicers who had not been iden-
tified by current mortgagees constitute ac-
quiescence to the validity of notice of
transfer from one mortgage servicer to the
next.  The equitable relief afforded by
quasi-estoppel assures that a party’s posi-
tion on a given issue is more than a matter
of mere convenience but is instead a stance
to which it is bound.

[11] Quasi-estoppel is supported by
different facts as to each property.  As to
the Claretfield property, the preceding
mortgage servicer provided notice to Far-
kas of a new servicer each time the mort-
gage servicing for the property was trans-
ferred.  The mortgagee of the Claretfield
loan did not change until after Farkas
defaulted on the loan, as MERS trans-
ferred its interest to Deutsche Bank in
May 2011.  The only possible defect in the
notice provided to Farkas prior to default
was that the wrong entity, the preceding
mortgage servicer, twice provided the no-
tice of a new mortgage servicer.  Quasi-
estoppel precludes Farkas from pressing
this claim after he defaulted on the loan
because he did not object on this basis

after the preceding changes in mortgage
servicers.

[12] As to the Oakview loan, though,
MERS transferred its interest to Deutsche
Bank in July 2010.  GMAC remained the
mortgage servicer after the transfer.
GMAC’s August 2010 letter responding to
Farkas’ inquiry assured him that it was
the current servicer.  Farkas did not sug-
gest in the course of his exchange with
GMAC that communications from a servi-
cer were no longer sufficient, though Far-
kas did demand that GMAC (not the cur-
rent mortgagee) provide documentation
showing its status as servicer.  The
claimed statutory violation, though, is not
GMAC’s failure to document but Deutsche
Bank’s failure to notify Farkas of the iden-
tify of the mortgage servicer.1

Quasi-estoppel applies to Farkas’s chal-
lenge to GMAC’s status as mortgage servi-
cer of each loan.  AFFIRMED.
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Background:  Home building company pe-
titioned for review of National Labor Rela-

1. We find no doubt on this record that
Deutsche Bank was the mortgagee and GMAC
the servicer, despite possible defects in the
manner in which Farkas was notified.  That
clarity distinguishes this case from a decision
by a Texas federal court denying a motion to

dismiss under Rule 12(b)(6), when there was
doubt on the pleadings as to the identity of
the mortgagee and the servicer.  Shelton v.
Flagstar Bank, F.S.B., No. 11–03805, 2012
WL 1231756, at *2 (S.D.Tex. Apr. 12, 2012).
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tions Board (NLRB) decision, 2012 WL
36274, finding that it committed unfair la-
bor practice by maintaining mandatory
‘‘Mutual Arbitration Agreement’’ that did
not allow its employees to file joint, class,
or collective employment-related claims in
any forum, arbitral or judicial and invali-
dating agreement’s waiver of class proce-
dures. NLRB cross-applied for enforce-
ment of its order.

Holdings:  The Court of Appeals, Leslie
H. Southwick, Circuit Judge, held that:

(1) it did not have to consider constitution-
al validity of NLRB member’s recess
appointment in order to have jurisdic-
tion;

(2) NLRB issued its decision within mem-
ber’s recess term, and NLRB did not
lack quorum;

(3) NLRB had authority to issue its deci-
sion even though it had not expressly
been delegated authority to act as
three-member panel;

(4) court would decline to take judicial no-
tice of arbitration demand and em-
ployee’s letter seeking to withdraw his
unfair labor practice charge, or to sup-
plement the record with withdrawal
letter;

(5) NLRB’s decision did not give proper
weight to Federal Arbitration Act
(FAA), and arbitration agreement had
to be enforced according to its terms;
but

(6) NLRB properly required employer to
clarify with its employees that arbitra-
tion agreement did not eliminate their
rights to pursue claims of unfair labor
practices with NLRB.

Petition granted in part; order enforced in
part.

Graves, Circuit Judge, filed opinion con-
curring in part and dissenting in part.

1. Labor and Employment O1878, 1880
Court of Appeals will uphold National

Labor Relations Board’s (NLRB’s) deci-
sion if it is reasonable and supported by
substantial evidence on the record consid-
ered as a whole; ‘‘substantial evidence’’ is
such relevant evidence as a reasonable
mind would accept to support a conclusion.
National Labor Relations Act, § 10(e, f),
29 U.S.C.A. § 160(e, f).

 See publication Words and Phras-
es for other judicial constructions
and definitions.

2. Labor and Employment O1878, 1882
In light of National Labor Relations

Board’s (NLRB’s) expertise in labor law,
Court of Appeals will defer to plausible
inferences it draws from the evidence,
even if it might reach contrary result were
it deciding case de novo; this deference
extends to both NLRB’s findings of facts
and its application of the law.  National
Labor Relations Act, § 10(e, f) et seq., 29
U.S.C.A. § 160(e, f).

3. Administrative Law and Procedure
O438(15)

 Labor and Employment O1870, 1878
While National Labor Relations

Board’s (NLRB’s) legal conclusions are re-
viewed de novo, its interpretation of the
NLRA will be upheld so long as it is
rational and consistent with the Act.  Na-
tional Labor Relations Act, § 1 et seq., 29
U.S.C.A. § 151 et seq.

4. Labor and Employment O1851
Court of Appeals did not have to con-

sider constitutional validity of National La-
bor Relations Board (NLRB) member’s
recess appointment in order to have juris-
diction over employer’s petition for review,
and NLRB’s cross-application for enforce-
ment, of final NLRB order; NLRA’s juris-
dictional statement supported conclusion
that court was not deprived of appellate
jurisdiction because of defects in NLRB
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order, challenges under Appointments
Clause were ‘‘nonjurisdictional structural
constitutional objections’’ within court’s
discretion to consider, and District of Co-
lumbia Circuit’s decision vacating order of
three-member NLRB panel based on its
determination that recess appointments of
panel members were invalid did not hold
that constitutional issues implicated sub-
ject matter jurisdiction but rather first
resolved statutory arguments.  U.S.C.A.
Const. Art. 2, § 2, cl. 3; National Labor
Relations Act, § 10(e, f), 29 U.S.C.A.
§ 160(e, f).

5. Labor and Employment O1794

National Labor Relations Board
(NLRB) issued its decision, finding that
employer committed unfair labor practice,
before member’s recess term expired, and
NLRB thus did not lack quorum of three
members; if member was validly appoint-
ed, his term expired at the end of the first
session of the 112th Congress, and because
there was no sine die adjournment on ear-
lier date, one Senate session ended imme-
diately before the next session began at
noon on January 3rd, date on which the
NLRB issued the decision.  U.S.C.A.
Const. Art. 2, § 2, cl. 3; U.S.C.A. Const.
Amend. 20, § 2; National Labor Relations
Act, § 3, 29 U.S.C.A. § 153.

6. Officers and Public Employees O41

The ‘‘de facto officer doctrine’’ confers
validity upon acts performed by a person
acting under the color of official title even
though it is later discovered that the legal-
ity of that person’s appointment or election
to office is deficient.

 See publication Words and Phras-
es for other judicial constructions
and definitions.

7. Officers and Public Employees O39

De facto officer doctrine generally is
inapplicable to timely constitutional chal-

lenge to appointment of officer.  U.S.C.A.
Const. Art. 2, § 2, cl. 2.

8. Labor and Employment O1794
National Labor Relations Board

(NLRB) had authority to issue decision
finding that employer committed unfair la-
bor practice even though it had not ex-
pressly been delegated authority to act as
three-member panel; court would infer
that when entire Board, which had only
three members, decided to act it gave it-
self authority to act as three members.
National Labor Relations Act, § 3(b), 29
U.S.C.A. § 153(b).

9. Labor and Employment O1864, 1923
On employer’s petition for review, and

National Labor Relations Board’s
(NLRB’s) cross-application for enforce-
ment, of the Board’s order, Court of Ap-
peals would decline to take judicial notice
of arbitration demand employee submitted
and employee’s letter seeking to withdraw
his unfair labor practice charge, and it
would not supplement the record with that
withdrawal letter.  National Labor Rela-
tions Act, § 10(e, f), 29 U.S.C.A. § 160(e,
f).

10. Labor and Employment O1542
In concluding that ‘‘Mutual Arbitra-

tion Agreement’’ which precluded employ-
ees ‘‘from filing joint, class, or collective
claims addressing their wages, hours or
other working conditions against the em-
ployer in any forum, arbitral or judicial’’
interfered with the exercise of employees’
substantive rights to engage in protected
concerted activity and that employer com-
mitted unfair labor practice by requiring
employees to sign that agreement, Nation-
al Labor Relations Board (NLRB) did not
give proper weight to Federal Arbitration
Act (FAA), and arbitration agreement had
to be enforced according to its terms;
NLRB’s interpretation that invalidating
restrictions on class or collective actions
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would not conflict with FAA did not fall
within FAA’s ‘‘saving clause,’’ and NLRA’s
language, legislative history, and purpose
did not support finding of congressional
command exempting statute from applica-
tion of FAA.  9 U.S.C.A. § 1 et seq.; Na-
tional Labor Relations Act, §§ 7, 8(a)(1),
29 U.S.C.A. §§ 157, 158(a)(1).

11. Administrative Law and Procedure
O438(15)

 Labor and Employment O1870
Court of Appeals gives to National

Labor Relations Board (NLRB) judicial
deference when it interprets ambiguous
provision of statute that it administers.

12. Labor and Employment O1670, 1870
Task of defining scope of employees’

right to engage in protected concerted ac-
tivity is for National Labor Relations
Board (NLRB) to perform in the first
instance as it considers the wide variety of
cases that come before it; where issue
implicates its expertise in labor relations,
reasonable construction by NLRB is enti-
tled to considerable deference.  National
Labor Relations Act, § 7, 29 U.S.C.A.
§ 157.

13. Labor and Employment O1542
While cases under the NLRA support

conclusion that collective and class claims,
whether in lawsuits or in arbitration, are
protected by NLRA, caselaw under the
Federal Arbitration Act (FAA) points in a
different direction; while arbitration has
been deemed not to deny any party a
statutory right, the use of class action
procedures is not a substantive right.  9
U.S.C.A. § 1 et seq.; National Labor Rela-
tions Act, § 7, 29 U.S.C.A. § 157.

14. Alternative Dispute Resolution
O121, 134(1)

Under Federal Arbitration Act (FAA),
arbitration agreements must be enforced
according to their terms; exceptions to this

rule are that (1) arbitration agreement
may be invalidated on any ground that
would invalidate contract under FAA’s
‘‘saving clause’’ and (2) application of FAA
may be precluded by another statute’s con-
trary congressional command.  9 U.S.C.A.
§ 2.

15. Alternative Dispute Resolution
O138

Federal Arbitration Act (FAA) estab-
lishes liberal federal policy favoring arbi-
tration agreements.  9 U.S.C.A. § 1 et
seq.

16. Alternative Dispute Resolution
O114, 121

Purpose of Federal Arbitration Act
(FAA) is to ensure the enforcement of
arbitrations agreements according to their
terms, even when claims at issue are fed-
eral statutory claims, unless FAA’s man-
date has been overridden by a contrary
congressional command; if such a com-
mand exists, it will be discoverable in the
text the statute’s legislative history, or an
inherent conflict between arbitration and
the statute’s underlying purpose, and rele-
vant inquiry remains whether Congress
precluded arbitration or other nonjudicial
resolution of claims.  9 U.S.C.A. § 1 et
seq.

17. Alternative Dispute Resolution
O113, 210

When considering whether contrary
congressional command is present, courts
must remember that questions of arbitra-
bility must be addressed with healthy re-
gard for federal policy favoring arbitra-
tion; party opposing arbitration bears
burden of showing whether congressional
command exists, and any doubts are re-
solved in favor of arbitration.  9 U.S.C.A.
§ 1 et seq.
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18. Statutes O1219

Where statutes irreconcilably conflict,
the statute later in time will prevail.

19. Labor and Employment O1542,
1549(1)

National Labor Relations Board
(NLRB) properly concluded that ‘‘Mutual
Arbitration Agreement’’ included language
that would lead employees to reasonable
belief they were prohibited from filing un-
fair labor practice charges and its order
properly required employer to clarify with
its employees that arbitration agreement
did not eliminate their rights to pursue
claims of unfair labor practices with
NLRB.  National Labor Relations Act,
§§ 7, 8(a)(1), 10(e), 29 U.S.C.A. §§ 157,
158(a)(1), 160(e).

Ronald Wayne Chapman, Jr., Ogletree,
Deakins, Nash, Smoak & Stewart, P.C.,
Dallas, TX, Bernard Phillip Jeweler, Ogle-
tree Deakins, P.C., Washington, DC,
Christopher Charles Murray, Esq., Ogle-
tree Deakins, P.C., Indianapolis, IN, Mi-
chael M. Shetterly, Attorney, Mark M.
Stubley, Ogletree Deakins, P.C., Green-
ville, SC, for Petitioner/Cross–Respondent.

Linda Dreeben, Esq., Deputy Associate
General Counsel, Ruth E. Burdick, Super-
visory Attorney, Kira Dellinger Vol, Na-
tional Labor Relations Board, Beth S.
Brinkmann, Esq., U.S. Department of Jus-
tice, Washington, DC, for Respondent
Cross–Petitioner.

Petitions for Review of an Order of the
National Labor Relations Board.

Before KING, SOUTHWICK, and
GRAVES, Circuit Judges.

LESLIE H. SOUTHWICK, Circuit
Judge:

The National Labor Relations Board
held that D.R. Horton, Inc. had violated
the National Labor Relations Act by re-
quiring its employees to sign an arbitra-
tion agreement that, among other things,
prohibited an employee from pursuing
claims in a collective or class action.  On
petition for review, we disagree and con-
clude that the Board’s decision did not give
proper weight to the Federal Arbitration
Act. We uphold the Board, though, on
requiring Horton to clarify with its em-
ployees that the arbitration agreement did
not eliminate their rights to pursue claims
of unfair labor practices with the Board.

FACTS AND PROCEDURAL HISTORY

Horton is a home builder with opera-
tions in over twenty states.  In 2006, Hor-
ton began requiring all new and existing
employees to sign, as a condition of em-
ployment, what it called a Mutual Arbitra-
tion Agreement.  Three of its provisions
are at issue in this appeal.  First, the
agreement provides that Horton and its
employees ‘‘voluntarily waive all rights to
trial in court before a judge or jury on all
claims between them.’’  Second, having
waived their rights to a judicial proceed-
ing, Horton and its employees agreed that
‘‘all disputes and claims’’ would ‘‘be deter-
mined exclusively by final and binding ar-
bitration,’’ including claims for ‘‘wages,
benefits, or other compensation.’’  Third,
Horton and its employees agreed that ‘‘the
arbitrator [would] not have the authority
to consolidate the claims of other employ-
ees’’ and would ‘‘not have the authority to
fashion a proceeding as a class or collective
action or to award relief to a group or
class of employees in one arbitration pro-
ceeding.’’

These provisions meant that employees
could not pursue class or collective claims
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in an arbitral or judicial forum.  Instead,
all employment-related disputes were to be
resolved through individual arbitration.

Michael Cuda worked for Horton as a
superintendent from July 2005 to April
2006;  he signed a Mutual Arbitration
Agreement.  In 2008, Cuda and a nation-
wide class of similarly situated superinten-
dents sought to initiate arbitration of their
claims that Horton had misclassified them
as exempt from statutory overtime protec-
tions in violation of the Fair Labor Stan-
dards Act (‘‘FLSA’’).  Horton responded
that the arbitration agreement barred pur-
suit of collective claims, but invited Cuda
and the other claimants to initiate individu-
al arbitration proceedings.  Cuda then
filed an unfair labor practice charge, alleg-
ing that the class-action waiver violated
the National Labor Relations Act
(‘‘NLRA’’).

On January 3, 2011, an administrative
law judge held that the Mutual Arbitration
Agreement violated Sections 8(a)(1) and (4)
of the NLRA 1 because its language would
cause employees reasonably to believe
they could not file unfair labor practice
charges with the Board.  On January 3,
2012, the Board issued a decision by two of
its members—Chairman Mark Gaston
Pearce and Member Craig Becker.  Their
order upheld the ALJ’s determination that
the Mutual Arbitration Agreement violated
Section 8(a)(1) because employees would
reasonably interpret its language as pre-
cluding or restricting their right to file
charges with the Board.2  The panel also
determined, contrary to the ALJ’s deci-
sion, that the agreement violated Section

8(a)(1) because it required employees to
waive their right to maintain joint, class, or
collective employment-related actions in
any forum.  The panel ordered Horton to
rescind or revise the agreement to clarify
that employees were not prohibited from
filing charges with the Board, nor were
they prohibited from resolving employ-
ment-related claims collectively or as a
class.  Horton filed a timely petition for
review of the panel’s decision, and the
Board cross-applied for enforcement of the
panel’s order.

DISCUSSION

[1–3] This court will uphold the
Board’s decision ‘‘if it is reasonable and
supported by substantial evidence on the
record considered as a whole.’’  Strand
Theatre of Shreveport Corp. v. NLRB, 493
F.3d 515, 518 (5th Cir.2007);  see also 29
U.S.C. § 160(e).  ‘‘Substantial evidence is
such relevant evidence as a reasonable
mind would accept to support a conclu-
sion.’’  J. Vallery Elec., Inc. v. NLRB, 337
F.3d 446, 450 (5th Cir.2003) (quotation
marks omitted).  In light of the Board’s
expertise in labor law, ‘‘we will defer to
plausible inferences it draws from the evi-
dence, even if we might reach a contrary
result were we deciding the case de novo.’’
Id. This deference extends to both the
Board’s ‘‘findings of facts and its applica-
tion of the law.’’  Id. While the Board’s
legal conclusions are reviewed de novo,
Strand, 493 F.3d at 518, its interpretation
of the NLRA will be upheld ‘‘so long as it
is rational and consistent with the Act.’’
Litton Fin. Printing Div., a Div. of Litton

1. It shall be an unfair labor practice for an
employer—

(1) to interfere with, restrain, or coerce em-
ployees in the exercise of the rights guaran-
teed in [Section 7];
TTT

(4) to discharge or otherwise discriminate
against an employee because he has filed

charges or given testimony under this sub-
chapterTTTT

29 U.S.C. § 158(a)(1) & (4).

2. Brian Hayes, while listed as a panel mem-
ber, recused himself.
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Bus. Sys., Inc. v. NLRB, 501 U.S. 190, 201,
111 S.Ct. 2215, 115 L.Ed.2d 177 (1991)
(quotation marks omitted).

I. Issues Regarding Composition of
Board

A. Validity of Recess Appointment
of Board Member

Late in the process for our review of
these rulings, a sister circuit issued an
opinion that, were we to adopt its reason-
ing, might result in our holding that the
Board’s rulings are of no effect because
one of its members was improperly ap-
pointed.  See Noel Canning v. NLRB, 705
F.3d 490 (D.C.Cir.2013), cert. granted –––
U.S. ––––, 133 S.Ct. 2861, 186 L.Ed.2d 908
(U.S. June 24, 2013) (No. 12–1281).3  The
D.C. Circuit vacated the order of a three-
member panel of the Board based on its
determination that the recess appoint-
ments of the panel members were invalid.
Id. at 499.  The Recess Appointments
Clause of the Constitution empowers the
President to ‘‘fill up all Vacancies that may
happen during the Recess of the Senate.’’
U.S. CONST. art. II, § 2, cl. 3. The court
held that the clause applies only to recess-
es that occur between the two annual ses-
sions of Congress, not recesses within a
session.  Noel Canning, 705 F.3d at 503.
Because the appointments were not made
during an intersession recess, they were
invalid.  Id. at 507.

The court also addressed whether the
vacancies were invalid because they did

not ‘‘happen’’ during a Senate recess.  Id.
Examining different possible definitions of
‘‘happen,’’ the court held that a vacancy
happens ‘‘only when it first arises, demon-
strating that the Recess Appointments
Clause requires that the relevant vacancy
arise during the recess.’’  Id. Consequent-
ly, the court held that the appointments
were also invalid because the vacancies
pre-existed the recess in which the ap-
pointments were made. Id. at 514.

[4] Although Noel Canning is not
binding on this court, it calls into question
the constitutionality of Member Becker’s
recess appointment and the resulting va-
lidity of the Board’s order.  Horton,
though, has never challenged the constitu-
tionality of Member Becker’s appointment.
It has argued instead that Member Beck-
er’s appointment expired before the deci-
sion was issued.  In light of Noel Canning,
we asked the parties to submit new brief-
ing regarding whether, for jurisdictional
reasons, we must consider the constitution-
ality of Member Becker’s appointment.
We conclude that we do not.

First, the NLRA’s jurisdictional state-
ment supports the conclusion that we are
not deprived of appellate jurisdiction be-
cause of defects in a Board order:

The Board shall have power to petition
any court of appeals of the United
States TTT for the enforcement of such
orderTTTT Upon the filing of such peti-
tion, the courtTTTT shall have jurisdic-
tion of the proceeding and of the ques-

3. The Supreme Court granted certiorari to
consider:  (1) ‘‘Whether the President’s recess-
appointment power may be exercised during
a recess that occurs within a session of the
Senate, or is instead limited to recesses that
occur between enumerated sessions of the
Senate’’ and (2) ‘‘Whether the President’s re-
cess-appointment power may be exercised to
fill vacancies that exist during a recess, or is
instead limited to vacancies that first arose
during that recess.’’  Petition for Writ of Cer-

tiorari, NLRB v. Canning, 2013 WL 1771081,
at *1 (No. 12–1281).  In addition to the ques-
tions presented in the petition for writ of
certiorari, the Court directed the parties to
brief and argue a third question:  ‘‘Whether
the President’s recess-appointment power
may be exercised when the Senate is conven-
ing every three days in pro forma sessions.’’
Order Granting Certiorari, NLRB v. Canning,
––– U.S. ––––, 133 S.Ct. 2861, 186 L.Ed.2d
908 (2013).
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tion determined therein, and shall have
power TTT to make and enter a decree
enforcing, modifying and enforcing as so
modified, or setting aside in whole or in
part the order of the Board.

29 U.S.C. § 160(e) (emphasis added).  This
court’s jurisdiction is derived from the
Board’s filing of a petition, not from the
validity of the Board’s underlying decision.

Second, challenges under the Appoint-
ments Clause are ‘‘nonjurisdictional struc-
tural constitutional objections’’ that are
within a court’s discretion to consider.
Freytag v. Commissioner, 501 U.S. 868,
878–79, 111 S.Ct. 2631, 115 L.Ed.2d 764
(1991).  In Freytag, the Supreme Court
considered a belated challenge to a special
trial judge’s appointment, but made clear
that doing so was a discretionary exercise
appropriate only in ‘‘rare cases.’’  Id. at
879, 111 S.Ct. 2631.  Applying that deci-
sion, both the Sixth and the Eighth Cir-
cuits have determined that challenges to
the Board’s composition are nonjurisdic-
tional.  See NLRB v. RELCO Locomo-
tives, Inc., 734 F.3d 764, 793–96 (8th Cir.
2013);  GGNSC Springfield LLC v. NLRB,
721 F.3d 403, 406–07 (6th Cir.2013);  see
also Intercollegiate Broad. Sys., Inc. v.
Copyright Royalty Bd., 574 F.3d 748, 755–
56 (D.C.Cir.2009) (declining to consider
constitutional challenge to copyright royal-
ty judges’ appointment).4

Third, the Noel Canning court itself did
not hold that the constitutional issues im-
plicated subject matter jurisdiction.  Rath-
er, it first resolved the appellant’s statuto-
ry arguments.  See Noel Canning, 705
F.3d at 493.  Had the court considered the
appellant’s constitutional arguments as af-
fecting the court’s jurisdiction, it would
have had to consider those arguments first
before ruling on the merits of the petition.
See Steel Co. v. Citizens for a Better Env’t,
523 U.S. 83, 94–95, 118 S.Ct. 1003, 140
L.Ed.2d 210 (1998) (providing federal
courts must resolve issues of subject mat-
ter jurisdiction before considering merits
of a lawsuit).

Accordingly, the validity of Member
Becker’s recess appointment is not a mat-
ter we must address for jurisdictional rea-
sons.  It also is not an issue presented to
us in the initial briefing.  Further, a cir-
cuit-split now exists.  See Noel Canning,
705 F.3d at 509.  We find that the D.C.
Circuit has explored the relevant sources,
leaving little for us to add to the percola-
tion of the issue other than to declare
which side of the split we take.  Finally, as
our analysis will reveal, answering this
newly-raised question would have only a
marginal effect on this case.  We leave the
constitutional issue for the Supreme
Court.5

4. The Third Circuit has resolved the issue
differently, holding that the Board’s three-
member-composition requirement is jurisdic-
tional.  See NLRB v. New Vista Nursing &
Rehab., 719 F.3d 203, 212 (3d Cir.2013).  But
as the RELCO court observed, the court in
New Vista was partly constrained by prior
Third Circuit precedent that ‘‘the overall au-
thority of the Board to hear [a] case under the
NLRA is a jurisdictional question that may be
raised at any time.’’  New Vista, 719 F.3d at
210 (alteration in original) (quoting NLRB v.
Konig, 79 F.3d 354, 360 (3d Cir.1996)) (inter-
nal quotation marks omitted).

5. In its supplemental brief, Horton urges that,
in the event we enforce the Board’s order, we
allow Horton to raise its constitutional chal-
lenges because of ‘‘extraordinary circum-
stances.’’  Pursuant to 29 U.S.C. § 160(e),
‘‘[n]o objection that has not been urged before
the Board TTT shall be considered by the
court, unless the failure or neglect to urge
such objection shall be excused because of
extraordinary circumstances.’’  In Horton’s
view, such circumstances exist because if the
Board’s composition was unconstitutional, it
lacked the authority to act when it issued the
order under review;  further, Noel Canning
constitutes new authority that could not have
been raised before the Board.  The Eight Cir-
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We turn to Horton’s other challenges to
the Board’s decision.

B. Expiration of Board Member’s
Recess Appointment

[5] Horton contends that Member
Becker’s recess appointment expired be-
fore the Board issued its decision, which
left the Board without authority to act
because it lacked the necessary quorum of
three members.6  See 29 U.S.C. § 153.

The terms of those serving under recess
appointments expire at the end of the next
Senate session after the appointment.
U.S. CONST. art. II, § 2, cl. 3. The Presi-
dent appointed Member Becker on March
27, 2010, during the second session of the
111th Congress.  Accordingly, if Member
Becker was validly appointed, his term
expired at the end of the first session of
the 112th Congress.

Horton argues that the session ended
when the Senate adjourned on December
17, 2011 or, alternatively, when it held its
last pro forma session on December 30,
2011.  Either date would mean that Mem-
ber Becker’s appointment expired before
the Board issued its decision on January 3,
2012.  A simple adjournment, though, does
not end a session.  The end of a session is
caused either by the affirmative act of the
Senate’s adjourning sine die 7 or by the
inactivity of no sine die vote prior to the
commencement of the next session:  ‘‘In
the absence of a concurrent resolution,
adjournment sine die is determined by the

arrival of the constitutionally mandated
convening of the new session on January
3.’’ Henry B. Hogue, Congressional Re-
search Service, Recess Appointments:
Frequently Asked Questions, pg. 2 n. 8
(June 7, 2013). A new session begins at
noon on January 3 of each year.  See U.S.
CONST., amend. XX, § 2. Because there was
no sine die adjournment on an earlier
date, one Senate session ended on January
3, 2012, immediately before the next ses-
sion began at noon.  See 158 CONG. REC. S1
(daily ed. Jan. 3, 2012).

Whether the Board’s decision was en-
tered prior to noon is unclear from the
record.  This time-of-day question is sup-
ported by very little argument in the brief-
ing and no evidence in the record.  If the
order was effectively entered in the after-
noon after the next congressional session
had begun, a new issue would arise.
Nonetheless, because of the state of the
record and the briefing, we consider the
absence of proof about exactly when on
January 3 the Board acted to constitute a
waiver of the issue.

[6, 7] We rely, to this limited extent
only, on the de facto officer doctrine.  The
Supreme Court has summarized the doc-
trine by saying it ‘‘confers validity upon
acts performed by a person acting under
the color of official title even though it is
later discovered that the legality of that
person’s appointment or election to office
is deficient.’’  Ryder v. United States, 515
U.S. 177, 180, 115 S.Ct. 2031, 132 L.Ed.2d

cuit recently rejected similar arguments in
RELCO Locomotives.  See 734 F.3d at 795–99.
We follow that court’s reasoning here.  Hor-
ton has not explained why it failed or neglect-
ed to raise its constitutional challenge before
the Board.  The mere fact that Noel Canning,
a decision not binding on us, had not yet been
decided is irrelevant because all the legal ar-
guments raised in that case were available to
Horton from the outset.

6. As mentioned, Member Haynes recused.
Therefore, if Member Becker’s recess appoint-
ment had expired prior to the issuance of the
Board’s decision, Chairman Pearce would be
the only member voting in support of the
decision.

7. Sine die means ‘‘without day.’’  BLACK’S LAW

DICTIONARY 1418 (8th ed.2004).  An ‘‘adjourn-
ment sine die ’’ ends a session ‘‘without set-
ting a time to reconvene.’’  Id. at 44.
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136 (1995).  The Court reviewed some of
its precedents on the Appointment Clause
and held that the de facto officer doctrine
generally is inapplicable to a timely consti-
tutional challenge to the appointment of an
officer:

We think that one who makes a timely
challenge to the constitutional validity of
the appointment of an officer who adju-
dicates his case is entitled to a decision
on the merits of the question and what-
ever relief may be appropriate if a viola-
tion indeed occurred.

Id. at 182–83, 115 S.Ct. 2031.

The timely challenge here was that
Member Becker’s appointment expired
long before January 3. We have resolved
that issue.  Absent more being made of
the contingencies that apply to January 3
itself, we conclude that no timely challenge
to that aspect of the appointment has been
presented.

We do not imply a similar conclusion
about the relevance of the de facto officer
doctrine to the more fundamental Appoint-
ments Clause issues addressed in Noel
Canning which we have concluded need
not be addressed today.  We apply the
doctrine here very much on the margins of
the issue.  Those margins are an unraised,
specific issue that after all the presentation
the parties desired to bring to the ques-
tion, has no factual support nor meaningful
legal argument.

The Board issued its decision within
Member Becker’s recess term, and Hor-
ton’s argument that the Board lacked a
quorum is without merit.

C. Delegation of Authority to
Three–Member Panel

[8] Horton also argues that the Board
lacked authority to issue its decision be-
cause it had not been delegated authority
to act as a three-member panel.  ‘‘The

Board is authorized to delegate to any
group of three or more members any or all
of the powers which it may itself exercise.’’
29 U.S.C. § 153(b).  The statute further
states that ‘‘three members of the Board
shall, at all times, constitute a quorum of
the Board, except that two members shall
constitute a quorum of any group designat-
ed pursuant to [the delegation clause].’’
Id.

Under Section 153(b), four members of
the Board can properly delegate authority
to a three-member panel, and two mem-
bers of that panel may decide a case ‘‘if,
for example, the third member had to re-
cuse himself from a particular matter.’’
New Process Steel, L.P. v. NLRB, 560 U.S.
674, 130 S.Ct. 2635, 2639, 177 L.Ed.2d 162
(2010).  In New Process Steel, the issue
was whether a four-member Board could
delegate authority to three of its members,
intending that when two of its members’
recess appointments expired, the remain-
ing two members could carry on the
Board’s business.  Id. at 2638.  The Court
held that the statute required that the
group consist of three members for the
duration of the delegation.  Id. at 2640.  It
is clear, then, that the Board could validly
issue its decision through two of its mem-
bers, provided that the Board delegated
authority to a three-member panel and
that such a panel still existed when the two
members acted.

Though there is no other explicit statu-
tory description of the mechanics of a dele-
gation, ‘‘the Board quorum requirement
and the three-member delegation clause
should not be read as easily surmounted
technical obstacles of little to no import.’’
Id. at 2644.  Horton argues that such a
delegation did not occur, as there is no
order or other evidence of an express dele-
gation.  No authority is cited explaining
how the requisite delegation is to be made.
One amici, the Council on Labor Law
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Equality, identifies several Board decisions
that referred to a delegation of authority.
For example, in one case, issued on De-
cember 30, 2011—four days before the
panel issued the order in this case—the
panel’s order stated that ‘‘[p]ursuant to the
provisions of Section 3(b) of the [NLRA],
as amended, the [Board] has delegated its
authority in this proceeding to a three-
member panel.’’  New Vista Nursing &
Rehab., LLC, Case 22–CA–29988, 2011 WL
6936391, at *1 (Dec. 30, 2011).  The New
Vista order suggests that some other act
caused the delegation, and the later order
recognized it.

Regardless of how a delegation of au-
thority is achieved or recognized, no party
or amicus has provided authority that an
express, written delegation is required be-
fore a three-member panel may act.  De-
spite the Supreme Court’s language in
New Process Steel that delegation should
not be treated as an inconsequential tech-
nical matter, we will not establish for the
first time that an express order is re-
quired.  There is no indication that the
Board deviated from its customary prac-
tice of delegating authority to the three-
member panel and allowing two members
to decide the case when Member Hayes
recused.  We conclude it is particularly
inappropriate to require an express dele-
gation here because the Board only had
three members.  An express delegation
would have been by three members to
themselves as three members.  We will
infer that when the entire three-member
Board decided to act, it gave itself authori-
ty to act as three members.  On these
facts, an express delegation would have
been a semantical tying up of loose ends,
without significance.

It might well be a good practice that the
Board not treat delegation as an inconse-
quential technical matter and establish
some practice for delegation.  Such a prac-

tice might avoid a contrary ruling one day
by a court.

II. Pending Motions

[9] Another preliminary matter in-
volves the composition of the record on
appeal.  While its petition was pending,
Horton moved that this court take judicial
notice of the arbitration demand Cuda sub-
mitted to the American Arbitration Associ-
ation and Cuda’s letter to the Board’s Re-
gional Director, seeking to withdraw his
unfair labor practice charge.  In the alter-
native, Horton asked the court to supple-
ment the record with the withdrawal let-
ter.  The Board opposed Horton’s motion,
and moved to strike references to these
documents in Horton’s brief and require
Horton to file a corrected brief.  This
court ordered these cross-motions carried
with the case.

On April 8, 2008, Cuda, through his at-
torney, submitted an arbitration demand
as a single plaintiff, not as a member of a
purported class.  Cuda’s attorney later
sent a letter to the Board’s Regional Di-
rector, stating that he ‘‘would like to with-
draw the charge filed against’’ Horton.
Horton’s interest in these documents
stems from its belief that the Board’s deci-
sion created the novel presumption that
‘‘an individual who files a class or collective
action complaint or arbitration demand
necessarily seeks to initiate group action
with others.’’  According to Horton, the
Board’s decision conflicts with the ‘‘proce-
dural history’’ of the case because Cuda’s
arbitration demand named him as a single
plaintiff and his withdrawal letter referred
only to himself.

This court has ‘‘generally declined to
supplement the appellate record with ma-
terials not presented to the district court,
though [it has] the discretion to do so.’’
Bd. of Miss. Levee Comm’rs v. EPA, 674
F.3d 409, 417 n. 4 (5th Cir.2012).  It is
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undisputed that these documents were
never before the Board, so it is impossible
to know what impact, if any, they would
have had on the Board’s decision.  Fur-
thermore, Horton’s argument that these
documents reveal some sort of inconsisten-
cy in the Board’s decision, is factually inac-
curate.  Although Cuda’s arbitration de-
mand referenced only himself, it included a
complaint that clearly described the par-
ties as including ‘‘all other similarly situat-
ed employees.’’  Therefore, it would be
incorrect to say that, as a matter of proce-
dural history, Cuda acted individually, and
not with the intent to initiate a collective
action.  Furthermore, Horton makes no
argument that these documents would de-
prive this court of jurisdiction.

We decline to take judicial notice of
these documents or supplement the record.
Because Horton’s appellate brief contains
only insignificant references to these docu-
ments, we decline to order Horton to file a
corrected brief as requested by the Board.

III. NLRA Sections 7 & 8(a)(1) and
the Federal Arbitration Act

[10] The Board concluded that Horton
violated Sections 7 and 8(a)(1) of the
NLRA by requiring its employees to sign
the Mutual Arbitration Agreement, which
‘‘precludes them from filing joint, class, or
collective claims addressing their wages,
hours or other working conditions against
the employer in any forum, arbitral or
judicial.’’  In reaching this conclusion, the
Board first determined that the agreement
interfered with the exercise of employees’
substantive rights under Section 7 of the
NLRA, which allows employees to act in
concert with each other:

Employees shall have the right to self-
organization, to form, join, or assist la-
bor organizations, to bargain collectively
through representatives of their own
choosing, and to engage in other con-

certed activities for the purpose of col-
lective bargaining or other mutual aid
or protection, and shall also have the
right to refrain from any or all of such
activities except to the extent that such
right may be affected by an agreement
requiring membership in a labor organi-
zation as a condition of employment as
authorized in section 158(a)(3) of this
title.

29 U.S.C. § 157 (emphasis added).  The
Board deemed it well-settled that the
NLRA protects the right of employees to
improve their working conditions through
administrative and judicial forums.

Taking this view of Section 7, the Board
held that the NLRA protects the right of
employees to ‘‘join together to pursue
workplace grievances, including through
litigation’’ and arbitration. The Board con-
cluded that an ‘‘individual who files a class
or collective action regarding wages, hours
or working conditions, whether in court or
before an arbitrator, seeks to initiate or
induce group action and is engaged in
conduct protected by Section 7 TTT central
to the [NLRA’s] purposes.’’  In the
Board’s opinion, by requiring employees to
refrain from collective or class claims, the
Mutual Arbitration Agreement infringed
on the substantive rights protected by Sec-
tion 7.

The other statutory component of the
Board’s analysis is Section 8(a)(1) of the
NLRA. It defines unfair labor practices by
an employer:  ‘‘It shall be an unfair labor
practice for an employer-(1) to interfere
with, restrain, or coerce employees in the
exercise of the rights guaranteed in section
157 of this titleTTTT’’ 29 U.S.C. § 158(a).
In light of the Board’s interpretation of
Section 7, it held that Horton had commit-
ted an unfair labor practice under Section
8 by requiring employees to agree not to
act in concert in administrative and judicial
proceedings.
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Horton and several amici disagree with
this interpretation of Section 7. According
to Horton, the NLRA does not grant em-
ployees the substantive right to adjudicate
claims collectively.  Additionally, Horton
argues that the Board’s interpretation of
Sections 7 and 8(a)(1) impermissibly con-
flicts with the FAA by prohibiting the
enforcement of an arbitration agreement.

[11, 12] We give to the Board ‘‘judicial
deference when it interprets an ambiguous
provision of a statute that it administers.’’
Lechmere, Inc. v. NLRB, 502 U.S. 527,
536, 112 S.Ct. 841, 117 L.Ed.2d 79 (1992).
‘‘[T]he task of defining the scope of § 7 is
for the Board to perform in the first in-
stance as it considers the wide variety of
cases that come before itTTTT’’ NLRB v.
City Disposal Sys., Inc., 465 U.S. 822, 829,
104 S.Ct. 1505, 79 L.Ed.2d 839 (1984) (quo-
tation marks omitted).  Where ‘‘an issue
TTT implicates its expertise in labor rela-
tions, a reasonable construction by the
Board is entitled to considerable defer-
ence.’’  Id. ‘‘Deference to the Board ‘can-
not be allowed to slip into a judicial inertia
which results in the unauthorized assump-
tion TTT of major policy decisions properly
made by Congress.’ ’’ NLRB v. Fin. Inst.
Emps. of Am., Local 1182, 475 U.S. 192,
202, 106 S.Ct. 1007, 89 L.Ed.2d 151 (1986)
(alteration in original) (quoting Am. Ship
Bldg. Co. v. NLRB, 380 U.S. 300, 318, 85
S.Ct. 955, 13 L.Ed.2d 855 (1965)).  Particu-
larly relevant to this dispute is that ‘‘the
Board has not been commissioned to effec-
tuate the policies of the Labor Relations
Act so single-mindedly that it may wholly
ignore other and equally important Con-
gressional objectives.’’  Southern S.S. Co.
v. NLRB, 316 U.S. 31, 47, 62 S.Ct. 886, 86
L.Ed. 1246 (1942). ‘‘Frequently the entire
scope of Congressional purpose calls for
careful accommodation of one statutory
scheme to another, and it is not too much
to demand of an administrative body that

it undertake this accommodation without
excessive emphasis upon its immediate
task.’’  Id. ‘‘[W]e have accordingly never
deferred to the Board’s remedial prefer-
ences where such preferences potentially
trench upon federal statutes and policies
unrelated to the NLRA.’’ Hoffman Plastic
Compounds, Inc. v. NLRB, 535 U.S. 137,
144, 122 S.Ct. 1275, 152 L.Ed.2d 271
(2002).

Section 7 effectuated Congress’s intent
to equalize bargaining power between em-
ployees and employers ‘‘by allowing em-
ployees to band together in confronting an
employer regarding the terms and condi-
tions of their employment,’’ and that
‘‘[t]here is no indication that Congress in-
tended to limit this protection to situations
in which an employee’s activity and that of
his fellow employees combine with one an-
other in any particular way.’’  City Dispos-
al, 465 U.S. at 835, 104 S.Ct. 1505.  On the
other hand, no court decision prior to the
Board’s ruling under review today had
held that the Section 7 right to engage in
‘‘concerted activities for the purpose of TTT

other mutual aid or protection’’ prohibited
class action waivers in arbitration agree-
ments.

Board precedent and some circuit courts
have held that the provision protects col-
lective-suit filings.  ‘‘It is well settled that
the filing of a civil action by employees is
protected activity TTT [and] by joining to-
gether to file the lawsuit [the employees]
engaged in concerted activity.’’  127 Rest.
Corp., 331 NLRB 269, 275–76 (2000).  ‘‘[A]
lawsuit filed in good faith by a group of
employees to achieve more favorable terms
or conditions of employment is ‘concerted
activity’ under Section 7’’ of the NLRA.
Brady v. Nat’l Football League, 644 F.3d
661, 673 (8th Cir.2011).  An employee’s
participation in a collective-bargaining
agreement’s grievance procedure on behalf
of himself and other employees is similarly
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protected.  City Disposal, 465 U.S. at 831–
32, 835–36, 104 S.Ct. 1505.

[13] These cases under the NLRA give
some support to the Board’s analysis that
collective and class claims, whether in law-
suits or in arbitration, are protected by
Section 7. To stop here, though, is to make
the NLRA the only relevant authority.
The Federal Arbitration Act (‘‘FAA’’) has
equal importance in our review.  Caselaw
under the FAA points us in a different
direction than the course taken by the
Board.  As an initial matter, arbitration
has been deemed not to deny a party any
statutory right.  See Mitsubishi Motors
Corp. v. Soler Chrysler–Plymouth, Inc.,
473 U.S. 614, 627, 105 S.Ct. 3346, 87
L.Ed.2d 444 (1985).  Courts repeatedly
have rejected litigants’ attempts to assert
a statutory right that cannot be effectively
vindicated through arbitration.8  To be
clear, the Board did not say otherwise.  It
said the NLRA invalidates any bar to class
arbitrations.

The use of class action procedures,
though, is not a substantive right.  See
Amchem Prods., Inc. v. Windsor, 521 U.S.
591, 612–13, 117 S.Ct. 2231, 138 L.Ed.2d
689 (1997);  Deposit Guar. Nat’l Bank v.
Roper, 445 U.S. 326, 332, 100 S.Ct. 1166,
63 L.Ed.2d 427 (1980) (‘‘[T]he right of a
litigant to employ Rule 23 is a procedural
right only, ancillary to the litigation of
substantive claims.’’).  This court similarly
has ‘‘characterized a class action as ‘a pro-

cedural device.’ ’’ Reed v. Fla. Metro.
Univ., Inc., 681 F.3d 630, 643 (5th Cir.
2012), abrogated on other grounds by Ox-
ford Health Plans LLC v. Sutter, ––– U.S.
––––, 133 S.Ct. 2064, 186 L.Ed.2d 113
(2013) (quoting Blaz v. Belfer, 368 F.3d
501, 505 (5th Cir.2004)).  ‘‘Thus, while a
class action may lead to certain types of
remedies or relief, a class action is not
itself a remedy.’’  Id. The Board distin-
guished such caselaw on the basis that the
NLRA is essentially sui generis.  That
act’s fundamental precept is the right for
employees to act collectively.  Thus, Rule
23 is not the source of the right to the
relevant collective actions.  The NLRA is.

Even so, there are numerous decisions
holding that there is no right to use class
procedures under various employment-re-
lated statutory frameworks.  For example,
the Supreme Court has determined that
there is no substantive right to class proce-
dures under the Age Discrimination in
Employment Act, 29 U.S.C. § 621 et seq.
(‘‘ADEA’’), despite the statute providing
for class procedures.  Gilmer v. Inter-
state/Johnson Lane Corp., 500 U.S. 20, 32,
111 S.Ct. 1647, 114 L.Ed.2d 26 (1991).
Similarly, numerous courts have held that
there is no substantive right to proceed
collectively under the FLSA, the statute
under which Cuda originally brought suit.
Carter v. Countrywide Credit Indus., Inc.,
362 F.3d 294, 298 (5th Cir.2004);  see also

8. ‘‘In every case the Supreme Court has con-
sidered involving a statutory right that does
not explicitly preclude arbitration, it has up-
held the application of the FAA.’’ Walton v.
Rose Mobile Homes LLC, 298 F.3d 470, 474
(5th Cir.2002) (citing cases);  see also Compu-
Credit v. Greenwood, ––– U.S. ––––, 132 S.Ct.
665, 673, 181 L.Ed.2d 586 (2012) (consider-
ing in the context of the Credit Repair Organi-
zation Act).

Although the Board is correct that none of
those cases considered a Section 7 right to
pursue legal claims concertedly, they never-

theless emphasize the barrier any statute
faces before it will displace the FAA. The
Board presents no cases that have overcome
that barrier, and our research reveals very
limited exceptions.  See In re Nat’l Gypsum
Co., 118 F.3d 1056, 1069 (5th Cir.1997) (find-
ing exception to mandatory arbitration neces-
sary to preserve Bankruptcy Code’s purpose
of creating centralized and efficient bankrupt-
cy court system);  Clary v. Helen of Troy, L.P.,
No. EP–11–CV–284–KC, 2011 WL 6960820,
at *7 (W.D.Tex. Dec. 20, 2011) (finding inher-
ent conflict between Jury Act and FAA).
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Adkins v. Labor Ready, Inc., 303 F.3d 496,
506 (4th Cir.2002);  Kuehner v. Dickinson
& Co., 84 F.3d 316, 319–20 (9th Cir.1996).

The Board determined that invalidating
restrictions on class or collective actions
would not conflict with the FAA. The
Board reached this conclusion by first ob-
serving that when private contracts inter-
fere with the functions of the NLRA, the
NLRA prevails.  The Board then noted
that the FAA was intended to prevent
courts from treating arbitration agree-
ments less favorably than other private
contracts, but the FAA allows for the non-
enforcement of arbitration agreements on
any ‘‘grounds as exist at law or in equity
for the revocation of any contract.’’  9
U.S.C. § 2. It then reasoned that ‘‘[t]o find
that an arbitration agreement must yield
to the NLRA is to treat it no worse than
any other private contract that conflicts
with Federal labor law.’’  The Board ar-
gues that any employee-employer contract
prohibiting collective action fails under
Section 7, and arbitration agreements are
treated no worse and no better.

In so finding, the Board relied in part
on its view that the policy behind the
NLRA trumped the different policy con-
siderations in the FAA that supported en-
forcement of arbitration agreements.  The
Board considered its holding to be a limit-
ed one, remarking that the only agree-
ments affected by its decision were those
between employers and employees.  The
Board recognized that ‘‘a party may not be
compelled under the FAA to submit to
class arbitration unless there is a contrac-
tual basis for concluding that the party
agreed to do so.’’  Stolt–Nielsen S.A. v.
AnimalFeeds Int’l Corp., 559 U.S. 662,
684, 130 S.Ct. 1758, 176 L.Ed.2d 605
(2010).  Even so, the Board concluded that
it was not requiring parties to engage in
class arbitration:  ‘‘So long as the employer
leaves open a judicial forum for class and

collective claims, employees’ NLRA rights
are preserved without requiring the avail-
ability of class-wide arbitration,’’ and
‘‘[e]mployers remain[ed] free to insist that
arbitral proceedings be conducted on an
individual basis.’’

The Board explained its interpretation
of the NLRA as appropriately weighing
the public policy interests involved and, to
the extent the NLRA and FAA might
conflict, suitably accommodating those
statutes’ interests.  Had it found the two
enactments to conflict, the Board believed
the FAA would have to yield for also being
in conflict with the Norris–LaGuardia Act
of 1932, which prohibits agreements that
prevent aiding by lawful means a person
participating in a lawsuit arising out of a
labor dispute, and which was passed seven
years after the FAA.

[14] We now evaluate the Board’s rea-
soning.  We start with the requirement
under the FAA that arbitration agree-
ments must be enforced according to their
terms.  CompuCredit, 132 S.Ct. at 669.
Two exceptions to this rule are at issue
here:  (1) an arbitration agreement may be
invalidated on any ground that would in-
validate a contract under the FAA’s ‘‘sav-
ing clause,’’ AT&T Mobility LLC v. Con-
cepcion, ––– U.S. ––––, 131 S.Ct. 1740,
1746, 179 L.Ed.2d 742 (2011);  and (2) ap-
plication of the FAA may be precluded by
another statute’s contrary congressional
command, CompuCredit, 132 S.Ct. at 669.

The Board clearly relied on the FAA’s
saving clause.  Less clear is whether the
Board also asserted that a contrary con-
gressional command is present.  We con-
sider each exception.

The first exception to enforcing arbitra-
tion agreements is set out in this language
found in the FAA, which we will refer to as
the ‘‘saving clause’’:
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A written provision in any maritime
transaction or a contract evidencing a
transaction involving commerce to settle
by arbitration a controversy thereafter
arising out of such contract or transac-
tion TTT shall be valid, irrevocable, and
enforceable, save upon such grounds as
exist at law or in equity for the revoca-
tion of any contract.

9 U.S.C. § 2 (emphasis added).

The Board found that the Mutual Arbi-
tration Agreement violated the collective
action provisions of the NLRA, making the
saving clause applicable.  A detailed analy-
sis of Concepcion leads to the conclusion
that the Board’s rule does not fit within
the FAA’s saving clause.  A California
statute prohibited class action waivers in
arbitration agreements.  Concepcion, 131
S.Ct. at 1746, 1753.  The Court considered
whether the fact that California’s prohibi-
tion on class-action waivers applied in both
judicial and arbitral proceedings meant the
prohibition fell within the FAA’s saving
clause.  Id. at 1746.  The Court said the
saving clause was inapplicable.  ‘‘The over-
arching purpose of the FAA TTT is to
ensure the enforcement of arbitration
agreements according to their terms so as
to facilitate streamlined proceedings,’’ and
‘‘[r]equiring the availability of classwide
arbitration interferes with fundamental at-
tributes of arbitration and thus creates a
scheme inconsistent with the FAA.’’ Id. at
1748.  The Court found numerous differ-
ences between class arbitration and tradi-
tional arbitration.  These included that
‘‘the switch from bilateral to class arbitra-
tion sacrifices the principal advantage of
arbitration—its informality—and makes
the process slower, more costly, and more
likely to generate procedural morass than
final judgment.’’  Id. at 1751.  Class arbi-
tration also ‘‘requires procedural formali-
ty’’ because ‘‘[i]f procedures are too infor-
mal, absent class members would not be
bound by the arbitration.’’  Id. Finally,

class arbitration ‘‘greatly increases risks to
defendants’’ by removing ‘‘multilayered re-
view,’’ resulting in defendants, who might
have been willing to accept such risks in
individual arbitrations as the cost of doing
business, being ‘‘pressured into settling
questionable claims.’’  Id. at 1752.  Taken
together, the effect of requiring the avail-
ability of class procedures was to give
companies less incentive to resolve claims
on an individual basis.  Id. at 1750.

Like the statute in Concepcion, the
Board’s interpretation prohibits class-ac-
tion waivers.  While the Board’s interpre-
tation is facially neutral—requiring only
that employees have access to collective
procedures in an arbitral or judicial fo-
rum—the effect of this interpretation is to
disfavor arbitration.  As the Concepcion
Court remarked, ‘‘there is little incentive
for lawyers to arbitrate on behalf of indi-
viduals when they may do so for a class
and reap far higher fees in the process.
And faced with inevitable class arbitration,
companies would have less incentive to
continue resolving potentially duplicative
claims on an individual basis.’’  Id.

It is no defense to say there would not
be any class arbitration because employees
could only seek class relief in court.  Re-
gardless of whether employees resorted to
class procedures in an arbitral or in a
judicial forum, employers would be dis-
couraged from using individual arbitration.
Further, as Concepcion makes clear, cer-
tain procedures are a practical necessity in
class arbitration.  Id. at 1751 (listing ade-
quate representation of absent class mem-
bers, notice, opportunity to be heard, and
right to opt-out).  Those procedures are
also part of class actions in court.  As
Concepcion held as to classwide arbitra-
tion, requiring the availability of class ac-
tions ‘‘interferes with fundamental attrib-
utes of arbitration and thus creates a
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scheme inconsistent with the FAA.’’ Id. at
1748.  Requiring a class mechanism is an
actual impediment to arbitration and vio-
lates the FAA. The saving clause is not a
basis for invalidating the waiver of class
procedures in the arbitration agreement.

[15, 16] We examine next whether the
NLRA contains a congressional command
to override the FAA. The FAA establishes
‘‘a liberal federal policy favoring arbitra-
tion agreements.’’  Id. at 1749.  The
FAA’s purpose is ‘‘to ensure the enforce-
ment of arbitrations agreements according
to their terms.’’  Id. at 1748.  ‘‘That is the
case even when the claims at issue are
federal statutory claims, unless the FAA’s
mandate has been ‘overridden by a con-
trary congressional command.’ ’’ Compu-
Credit, 132 S.Ct. at 669 (quoting Shear-
son/American Express Inc. v. McMahon,
482 U.S. 220, 226, 107 S.Ct. 2332, 96
L.Ed.2d 185 (1987)).  If such a command
exists, it ‘‘will be discoverable in the text,’’
the statute’s ‘‘legislative history,’’ or ‘‘an
‘inherent conflict’ between arbitration and
the [statute’s] underlying purposes.’’  Gil-
mer, 500 U.S. at 26, 111 S.Ct. 1647.
‘‘[T]he relevant inquiry [remains] whether
Congress TTT precluded ‘arbitration or
other nonjudicial resolution’ of claims.’’
Garrett v. Circuit City Stores, Inc., 449
F.3d 672, 679 (5th Cir.2006) (quoting Gil-
mer, 500 U.S. at 28, 111 S.Ct. 1647).

[17] When considering whether a con-
trary congressional command is present,
courts must remember ‘‘that questions of
arbitrability must be addressed with a
healthy regard for the federal policy favor-
ing arbitration.’’  Gilmer, 500 U.S. at 26,
111 S.Ct. 1647 (quotation marks and cita-
tion omitted).  The party opposing arbitra-

tion bears the burden of showing whether
a congressional command exists.  Id. Any
doubts are resolved in favor of arbitration.
Moses H. Cone Mem’l Hosp. v. Mercury
Const. Corp., 460 U.S. 1, 24–25, 103 S.Ct.
927, 74 L.Ed.2d 765 (1983).

There is no argument that the NLRA’s
text contains explicit language of a con-
gressional intent to override the FAA. In-
stead, it is the general thrust of the
NLRA—how it operates, its goal of equal-
izing bargaining power—from which the
command potentially is found.  For exam-
ple, one of the NLRA’s purposes is to
‘‘protect[ ] the exercise by workers of full
freedom of association TTT for the purpose
of negotiating the terms and conditions of
their employment or other mutual aid or
protection.’’  29 U.S.C. § 151.  Such gen-
eral language is an insufficient congres-
sional command, as much more explicit
language has been rejected in the past.
Indeed, the text does not even mention
arbitration.  By comparison, statutory ref-
erences to causes of action, filings in court,
or allowing suits all have been found insuf-
ficient to infer a congressional command
against application of the FAA. See Com-
puCredit, 132 S.Ct. at 670–71.  Even ex-
plicit procedures for collective actions will
not override the FAA. See Gilmer, 500
U.S. at 32, 111 S.Ct. 1647 (ADEA);  Carter,
362 F.3d at 298 (FLSA).  The NLRA does
not explicitly provide for such a collective
action, much less the procedures such an
action would employ.9  29 U.S.C. § 157.
Thus, there is no basis on which to find
that the text of the NLRA supports a
congressional command to override the
FAA.

9. Also relevant is that there is no private
cause of action against employers to prevent
and remedy unfair labor practices under the
NLRA;  enforcement is left, instead, to the
Board.  See Hobbs v. Hawkins, 968 F.2d 471,

478–79 (5th Cir.1992).  Accordingly, outside
of the Board taking action, there would be no
conflict between, for example, an employee’s
FLSA claim and the FAA.
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We next look for evidence in legislative
history of a disavowal of arbitration.  We
find none.  As amicus Chamber of Com-
merce observes, the legislative history of
the NLRA, and its predecessor, the Na-
tional Industrial Recovery Act of 1933,
only supports a congressional intent to
‘‘level the playing field’’ between workers
and employers by empowering unions to
engage in collective bargaining.  The
Chamber of Commerce draws attention to
the fact that Congress did not discuss the
right to file class or consolidated claims
against employers, although such a discus-
sion would admittedly have occurred prior
to the existence of Rule 23 or the FLSA.
Therefore, the legislative history also does
not provide a basis for a congressional
command to override the FAA.

Neither the NLRA’s statutory text nor
its legislative history contains a congres-
sional command against application of the
FAA. Therefore, the Mutual Arbitration
Agreement should be enforced according
to its terms unless a contrary congression-
al command can be inferred from an inher-
ent conflict between the FAA and the
NLRA’s purpose.  See Gilmer, 500 U.S. at
26, 111 S.Ct. 1647.  As explained below, we
do not find such a conflict.

First, courts repeatedly have understood
the NLRA to permit and require arbitra-
tion.  See 14 Penn Plaza LLC v. Pyett, 556
U.S. 247, 257–58, 129 S.Ct. 1456, 173
L.Ed.2d 398 (2009) (finding that a collec-
tive-bargaining agreement’s arbitration
provision must be honored unless ADEA
removes such claims from NLRA’s scope);
Blessing v. Freestone, 520 U.S. 329, 343,
117 S.Ct. 1353, 137 L.Ed.2d 569 (1997)
(‘‘[W]e discern[ ] in the structure of the
[NLRA] the very specific right of employ-
ees to complete the collective-bargaining
process and agree to an arbitration
clause.’’ (internal quotation marks and cita-
tion omitted));  Richmond Tank Car Co. v.

NLRB, 721 F.2d 499, 501 (5th Cir.1983)
(holding that NLRA’s policy favors arbi-
tration of labor disputes).  As the Board
itself acknowledged, ‘‘arbitration has be-
come a central pillar of Federal labor rela-
tions policy and in many different contexts
the Board defers to the arbitration process
both before and after the arbitrator issues
an award.’’  Having worked in tandem
with arbitration agreements in the past,
the NLRA has no inherent conflict with
the FAA.

Second, there are conceptual problems
with finding the NLRA in conflict with the
FAA. We know that the right to proceed
collectively cannot protect vindication of
employees’ statutory rights under the
ADEA or FLSA because a substantive
right to proceed collectively has been fore-
closed by prior decisions.  See Gilmer, 500
U.S. at 32, 111 S.Ct. 1647 (ADEA);  Carter,
362 F.3d at 298 (FLSA).  The right to
collective action also cannot be successfully
defended on the policy ground that it pro-
vides employees with greater bargaining
power.  ‘‘Mere inequality in bargaining
power TTT is not a sufficient reason to hold
that arbitration agreements are never en-
forceable in the employment context.’’
Gilmer, 500 U.S. at 33, 111 S.Ct. 1647.
The end result is that the Board’s decision
creates either a right that is hollow or one
premised on an already-rejected justifica-
tion.

[18] We find no clear answer to the
validity of the Board’s use of the NLRA
and FAA’s respective enactment dates.
Where statutes irreconcilably conflict, the
statute later in time will prevail.  See Chi.
& N.W. Ry. Co. v. United Transp. Union,
402 U.S. 570, 582 n. 18, 91 S.Ct. 1731, 29
L.Ed.2d 187 (1971);  see also Lockhart v.
United States, 546 U.S. 142, 148, 126 S.Ct.
699, 163 L.Ed.2d 557 (2005) (Scalia, J.,
concurring).  The Board determined that
the NLRA was the later statute.  The
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FAA was enacted in 1925, then reenacted
on July 30, 1947.  The NLRA was enacted
on July 5, 1935, and reenacted on June 23,
1947.  The reenactments were part of a
recodification of federal statutes that ap-
parently made no substantive changes.
An Act to codify and enact into positive
law, Title 9 of the United States Code,
entitled ‘‘Arbitration’’, Pub.L. No. 80–282,
61 Stat. 669 (1947).  The relevance of the
date of enactment is whether a repeal by
implication arises.  S. Scrap Material Co.,
LLC. v. ABC Ins. Co. (In re Southern
Scrap Materials Co., LLC.), 541 F.3d 584,
593 n. 14 (5th Cir.2008).  The implication
is based on the assumption that Congress
is fully aware of prior enactments as it
adopts new laws.  Id. It is unclear whether
that assumption has the same force for a
recodification.

Of some importance is that the NLRA
was enacted and reenacted prior to the
advent in 1966 of modern class action prac-
tice.  See Ortiz v. Fibreboard Corp., 527
U.S. 815, 832–33, 119 S.Ct. 2295, 144
L.Ed.2d 715 (1999).  We find limited force
to the argument that there is an inherent
conflict between the FAA and NLRA
when the NLRA would have to be protect-
ing a right of access to a procedure that
did not exist when the NLRA was (re)en-
acted.10  The dates of enactment have no
impact on our decision.

The NLRA should not be understood to
contain a congressional command over-
riding application of the FAA. The burden
is with the party opposing arbitration, Gil-

mer, 500 U.S. at 26, 111 S.Ct. 1647, and
here the Board has not shown that the
NLRA’s language, legislative history, or
purpose support finding the necessary con-
gressional command.  Because the Board’s
interpretation does not fall within the
FAA’s ‘‘saving clause,’’ and because the
NLRA does not contain a congressional
command exempting the statute from ap-
plication of the FAA, the Mutual Arbitra-
tion Agreement must be enforced accord-
ing to its terms.

We do not deny the force of the Board’s
efforts to distinguish the NLRA from all
other statutes that have been found to give
way to requirements of arbitration.  The
issue here is narrow:  do the rights of
collective action embodied in this labor
statute make it distinguishable from cases
which hold that arbitration must be indi-
vidual arbitration?  See Concepcion, 131
S.Ct. at 1750–53.  We have explained the
general reasoning that indicates the an-
swer is ‘‘no.’’  We add that we are loath to
create a circuit split.  Every one of our
sister circuits to consider the issue has
either suggested or expressly stated that
they would not defer to the NLRB’s ratio-
nale, and held arbitration agreements con-
taining class waivers enforceable.  See
Richards v. Ernst & Young, LLP, 734
F.3d 871, 873–74 (9th Cir.2013);  Suther-
land v. Ernst & Young LLP, 726 F.3d 290,
297–98 n. 8 (2d Cir.2013);  Owen v. Bristol
Care, Inc., 702 F.3d 1050, 1055 (8th Cir.
2013).11

10. The Board also relied on the Norris–La-
Guardia Act (‘‘NLGA’’) to support its view
that the FAA must give way to the NLRA. It is
undisputed that the NLGA is outside the
Board’s interpretive ambit.  See Lechmere,
502 U.S. at 536, 112 S.Ct. 841.  We also
conclude that the Board’s reasoning drawn
from the NLGA is unpersuasive.

11. A thorough explanation of the strongest
arguments in favor of the Board’s decision,

which embraces the Board’s distinctions from
earlier Supreme Court pronouncements on
arbitrations and adding some of its own, ap-
pears in a recent law review article.  Charles
A. Sullivan & Timothy P. Glynn, Horton
Hatches the Egg:  Concerted Action Includes
Concerted Dispute Resolution, 64 ALA. L.REV.

1013 (2013).  We do not adopt its reasoning
but note our consideration of its advocacy.
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IV. Mutual Arbitration Agreement’s
Violation of NLRA Section 8(a)(1)

[19] The ALJ found that the Mutual
Arbitration Agreement violated Section
8(a)(1) and (4) for including language that
would lead employees to a reasonable be-
lief that they were prohibited from filing
unfair labor practice charges.  The ALJ
reached this conclusion by analyzing the
Board’s decisions in Bill’s Electric, Inc.,
350 NLRB 292 (2007) and U–Haul Co. of
California, 347 NLRB 375 (2006), enforced
255 Fed.Appx. 527 (D.C.Cir.2007), both of
which found broad and ambiguous judicial
waivers unlawful.  The Board affirmed the
ALJ’s Section 8(a)(1) holding on the same
grounds.12  The Board also relied on lan-
guage in the agreement that all disputes
would be resolved by arbitration, without
listing any exception for unfair labor prac-
tice charges, and that employees waived
the right to file a ‘‘lawsuit or other civil
proceeding.’’

The arbitration agreement would violate
the NLRA if it prohibited employees from
filing unfair labor practice claims with the
Board.  Even ‘‘in the absence of express
language prohibiting section 7 activity, a
company nonetheless violates section
8(a)(1) if ‘employees would reasonably con-
strue the language to prohibit section 7
activity.’ ’’ Cintas Corp. v. NLRB, 482 F.3d
463, 467 (D.C.Cir.2007) (citation omitted).

The agreement clearly provides that
employees agree to arbitrate ‘‘without lim-
itation[:] claims for discrimination or
harassment;  wages, benefits, or other
compensation;  breach of any express or
implied contract;  [and] violation of public
policy.’’  It also provides for four excep-
tions to arbitrations.  None of these exclu-
sions refer to unfair labor practice claims.

Horton emphasizes that the agreement
refers to ‘‘court actions’’ and ‘‘rights to
trial in court before a judge or jury,’’
implying that administrative proceedings
before the Board are unaffected.  The
agreement gives different indications too,
as it provides that an ‘‘arbitrator will not
have the authority to order any remedy
that a court or agency would not be au-
thorized to order.’’ (emphasis added).  The
agreement also states that each party shall
pay costs ‘‘that each party would incur if
the claim(s) were litigated in a court or
agency ’’ and that ‘‘[t]he arbitrator may
award reasonable fees and costs TTT to the
prevailing party to the same extent a court
or agency would be entitled to do.’’ (em-
phases added).

Most importantly, the Mutual Arbitra-
tion Agreement concludes with an employ-
ee’s acknowledgment that he or she
‘‘knowingly and voluntarily waiv[es] the
right to file a lawsuit or other civil pro-
ceeding relating to Employee’s employ-
ment with [Horton] as well as the right to
resolve employment-related disputes in a
proceeding before a judge or jury.’’ (em-
phases added).  The reasonable impres-
sion could be created that an employee is
waiving not just his trial rights, but his
administrative rights as well.

The ALJ and the Board cite some Board
precedents that assist in our analysis.  In
one, the employer changed an application
form to include a requirement that appli-
cants resolve through grievance and arbi-
tration procedures ‘‘any legal claims TTT in
connection with [the applicant’s] rights un-
der Federal or State law.’’  Bill’s Electric,
350 NLRB at 295–96 (omission in original).
An accompanying alternate dispute resolu-
tion form was entitled ‘‘Arbitration to be
Exclusive Procedure for Resolution of All

12. Because the Board affirmed the ALJ’s
holding under Section 8(a)(1), it did not reach

Section 8(a)(4).
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Disputes.’’  Id. at 296.  While that form
also stated that it did not constitute a
waiver of an employee’s right to file a
charge with the Board, this was not
enough to save it:  ‘‘At the very least, the
mandatory grievance and arbitration poli-
cy would reasonably be read by affected
applicants and employees as substantially
restricting, if not totally prohibiting, their
access to the Board’s processes.’’  Id.

Another Board decision invalidated an
arbitration agreement that provided for
arbitration of ‘‘any other legal or equitable
claims and causes of action recognized by
local, state, or federal law or regulations.’’
U–Haul, 347 NLRB at 377.  The Board
‘‘recognize[d] that the language in the arbi-
tration policy [did] not explicitly restrict
employees from resorting to the Board’s
remedial procedures’’ but that ‘‘the
breadth of the policy language’’ would re-
sult in employees ‘‘reasonably constru[ing]
the remedies for violations of the [NLRA]
as included among the legal claims TTT

covered by the policy.’’  Id. The panel
rejected the argument that the phrase
‘‘court of law’’ cured the agreement’s defi-
ciencies because decisions by the Board
could always be appealed to a United
States court of appeals.  Id. at 377–78.

As in U–Haul, the Mutual Arbitration
Agreement refers to ‘‘court,’’ ‘‘judge,’’ and
‘‘jury,’’ but these references are insuffi-
cient to counter the breadth of the waiver
created by the phrase ‘‘right to file a law-
suit or other civil proceeding.’’  Further,
as in Bill’s Electric, the agreement’s use
of seemingly incompatible language that
refers to court actions in one sentence
and agency actions in another, means an
employee would reasonably read the
agreement as also precluding unfair labor
practice charges.  Horton distinguishes
Bill’s Electric and U–Haul as occurring
in the context of union activity, but nei-
ther opinion’s reasoning was premised on

such activity.  The Board’s finding that
the Mutual Arbitration Agreement could
be misconstrued was reasonable and the
need for Horton to take the ordered cor-
rective action was valid.

IV. Conclusion

All outstanding motions are DENIED.
Horton’s petition for review of the Board’s
decision invalidating the Mutual Arbitra-
tion Agreement’s waiver of class proce-
dures is GRANTED.  The Board’s order
that Section 8(a)(1) has been violated be-
cause an employee would reasonably inter-
pret the Mutual Arbitration Agreement as
prohibiting the filing of a claim with the
Board, is ENFORCED.

GRAVES, Circuit Judge, concurring in
part and dissenting in part.

Because I would deny the petition for
review, thus affirming the Board’s decision
in toto, I respectfully concur in part and
dissent in part.  Specifically, I disagree
with the majority’s finding that the
Board’s interpretation of sections 7 &
8(a)(1) of the National Labor Relations Act
(NLRA) conflict with the Federal Arbitra-
tion Act (FAA).

The Mutual Arbitration Agreement
(MAA) precludes employees from filing
joint, class or collective claims in any fo-
rum.  I agree with the Board that the
MAA interferes with the exercise of em-
ployees’ substantive rights under Section 7
of the NLRA, which provides, in relevant
part, that employees have the right ‘‘to
engage in other concerted activities for the
purpose of collective bargaining or other
mutual aid or protectionTTTT’’ 29 U.S.C.
§ 157.

Further, as the Board specifically found,
holding that the MAA violates the NLRA
does not conflict with the FAA for several
reasons:  (1) ‘‘the purpose of the FAA was
to prevent courts from treating arbitration
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agreements less favorably than other pri-
vate contracts.’’  In re D.R. Horton, Inc.,
357 NLRB No. 184, 2012 WL 36274, at *11
(2012).  ‘‘To find that an arbitration agree-
ment must yield to the NLRA is to treat it
no worse than any other private contract
that conflicts with Federal labor law.’’  Id.;
(2) ‘‘the Supreme Court’s jurisprudence
under the FAA, permitting enforcement of
agreements to arbitrate federal statutory
claims, including employment claims,
makes clear that the agreement may not
require a party to ‘forgo the substantive
rights afforded by the statute.’ ’’ Id. at *12.
‘‘The right to engage in collective action—
including collective legal action—is the
core substantive right protected by the
NLRA and is the foundation on which the
Act and Federal labor policy rest.’’  Id.
(emphasis original);  (3) ‘‘nothing in the
text of the FAA suggests that an arbitra-
tion agreement that is inconsistent with
the NLRA is nevertheless enforceable.’’
Id. at *14.  ‘‘To the contrary, Section 2 of
the FAA TTT provides that arbitration
agreements may be invalidated in whole or
in part upon any ‘grounds as exist at law
or in equity for the revocation of any con-
tract.’ ’’ Id.;  and (4) ‘‘even if there were a
direct conflict between the NLRA and the
FAA, there are strong indications that the
FAA would have to yield under the terms
of the Norris–LaGuardia Act.’’ Id. at *16.

I also agree with the Board’s holding
that Horton ‘‘violated Section 8(a)(1) by
requiring employees to waive their right to
collectively pursue employment-related
claims in all forums, arbitral and judicial.’’
Id. at *17.  The Board made it clear that it
was not mandating class arbitration in or-
der to protect employees’ rights under the
NLRA, but rather was holding that em-
ployers may not compel employees to
waive their NLRA right to collectively
pursue litigation of employment claims in
all forums, judicial and arbitral.

As acknowledged by the majority, we
give the Board judicial deference in inter-
preting an ambiguous provision of a stat-
ute that it administers.  Lechmere, Inc. v.
NLRB, 502 U.S. 527, 536, 112 S.Ct. 841,
117 L.Ed.2d 79 (1992). Further, as ac-
knowledged by the majority, there is au-
thority to support the Board’s analysis.

For the reasons set out herein, I would
deny the petition for review and affirm the
Board’s decision in toto.  Therefore, I re-
spectfully concur in part and dissent in
part.
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Background:  General contractor com-
menced action in diversity against subcon-
tractor, seeking declaratory judgment that
subcontractor was contractually obliged to
defend and indemnify it in underlying ac-
tion brought by employee against general
contractor. The United States District
Court for the Southern District of Texas
dismissed action. General contractor ap-
pealed.

Holdings:  The Court of Appeals, Jones,
Circuit Judge, held that:


